- <

' Thinl‘{ing" gglc;ba‘lli/

Latest News on law, tax and business in Singapore

UPDATE ON HR MATTERS

> Additional hurdles to Employment
Pass applications

On 10" November 2017, in an unannounced
change, the Ministry of Manpower (the “MOM")
added new questions to the Employment Pass
("EP") application form to be answered by com-
panies sponsoring foreign employees.

The questions seek details about companies’ hiring
practices, efforts to hire local candidates for the
job and reasons why companies decided not to
hire a local candidate.

Why the change?

This new set of questions reinforces the govern-
ment’'s commitment that local candidates be con-
sidered fairly by employers during the recruitment
process. Such change is in line with the govern-
ment’s push to encourage companies to hire local-
ly and is making the hiring process more competi-
tive for foreigners.

Impact

Companies now need to gather information re-
garding their hiring practices in order to be able to
submit EP applications without delay.

New set of questions

Companies are now asked the following:

1. whether they have searched for candidates for
the job using recruitment methods and chan-
nels other than from the Jobs Bank? For ex-
ample, job advertising websites; newspapers,
trade publications/magazines; employment
agencies; personal networks of existing em-
ployees, etc.

2. to provide the number of Singapore citizens,
permanent residents and foreigner who (a)
applied for the job; (b) were interviewed for
the job; (c) were offered the job; (d) were
hired for the job.

3. to state the reasons why they decided not to
hire local candidates. For example, lack of
technical skills or expertise; lack of "soft
skills"; lack of industry or target market expe-
rience; lack of good qualifications, etc.
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4. how they have sourced for the EP applicant.
For example, local or foreign job advertising
websites;  newspapers, trade  publica-
tions/magazines; local or foreign employment
agencies; personal networks of existing local
or foreign employees, etc.

5. whether they have considered other candi-
dates for the job (in the event that the com-
pany in question did not advertise the role on
the Jobs Bank and has not searched for candi-
dates using other recruitment methods and
channels).

Increased qualifying salary criteria for
work pass holders to bring their de-
pendents to Singapore

As of 1 January 2018, Employment Pass and S
Pass holders (“Work Pass Holders"”) will need to
meet a minimum salary criteria of SGD 6,000 (pre-
viously SGD 5,000) to obtain a Dependent’s Pass
("DP") for their legally married spouse and unmar-
ried children under 21 years old or a Long Term
Visit Pass (“LTVP") for their common-law spouse,
unmarried handicapped children above 21 years
old and unmarried step-children under 21 years
old.

Additionally, Work Pass Holders who wish to ob-
tain a LTVP for their parents will need to earn a
fixed monthly salary of at least SGD 12,000 (previ-
ously SGD 10,000).

New DP and LTVP applications received before 1
January 2018 will be assessed on existing criteria.
DP holders or LTVP holders who have their passes
renewed on or after 1°' January 2018 will not be
affected provided that the Work Pass Holder re-
mains with the same employer.
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Why the change?

The MOM updated the DP/LTVP qualifying salary in
order to ensure that Work Pass Holders are able to
upkeep their dependants in Singapore.

Use of NRIC by companies

The Personal Data Protection Commission (the
“PDPC") has proposed changes in relation to how
companies handle NRIC numbers, physical NRICs
or copies of NRICs. The NRIC number is a unique
identifier assigned by the Singapore government to
each Singapore resident. Note that similar treat-
ment may apply to other unique identifiers and
identification documents (e.g. passport).

According to the PDPC'’s proposed guidelines, or-
ganizations should not collect, use or disclose an
individual’s NRIC number or a copy of the NRIC
except where the collection, use or disclosure of
the NRIC number or copy of the NRIC is required
under the law (e.g. seeking medical treatment;
enrolling into a child care centre; checking into a
hotel; subscribing to a mobile telephone line) or
where it is necessary to accurately establish and
verify the identity of the individual (e.g. entering
into high value contracts such as property transac-
tions, and applications for healthcare or travel in-
surance).

Scenarios where the collection, use or disclosure of
NRIC number or a copy thereof is not required
under any law include redemption of free parking,
online purchase of movie tickets, signing up for
retail membership and lucky draw.
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Further, organizations should not retain an individ-
ual’s physical NIRC unless required under the law,
or where necessary to accurately establish and
verify the identity of the individual. For example,
organizations should not retain an individual’s
NRIC when renting a bicycle or when issuing a
visitor badge.

For more information please contact:

Organizations will have a period of 12 months Dr. Paul Weingarten
Partner

from the i;suance of the advisory guidelines .to Phone:  + 65 6238 6770
review and implement the necessary changes to its  g_n4i):
policies and processes on the collection, use or
disclosure of NRIC numbers, physical NRICs or cop-

ies of the NRIC.

paul.weingarten@roed|.com
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