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> News on Employment in Singapore – 
Relevant Changes in 2017 

In this December Singapore News Flash allow us to update 

you on the latest developments regarding employment in 

Singapore which might be relevant for your operations in 

2017. 

 

1. Employment Claims Tribunal 

The new Employment Claims Act introduces the Em-

ployment Claim Tribunal (ECT), which will be established 

under the State Courts and will start its work on 1 April 

2017. 

 

The ECT aims to provide a salary-related dispute set-

tlement forum, which is accessible to all levels of employ-

ees and which offers a cost-efficient avenue to resolve 

employment disputes. The claims that can be lodged with 

the ECT are capped at SGD 20,000 or under certain cir-

cumstances SGD 30,000. The ECT will also be available for 

claims of professionals, managers and executives (PMEs) 

who earn more than SGD 4,500 per month. Currently, 

PMEs have to claim in the civil courts in Singapore. 

 

Before a party can lodge a claim, the claimant must sub-

mit a mediation request. The mediation request must be 

submitted no later than 6 months after the last day of 

employment or no later than 1 year from the date of 

dispute. 

 

The introduction of the ECT makes claims for PMEs more 

affordable and easier. As such, employers might face PME 

employees that are more litigious. Employers should con-

sider responding by establishing contractual requirements 

on internal employment-related mediation and by trying 

to mitigate potential disputes swiftly and carefully. 

 

 

 

 

 

2. Mandatory Notification of Retrenchments 

From 1 January 2017, Singapore employers that employ at 

least 10 employees and retrench 5 or more employees 

within a 6-month period are obliged to notify the Ministry 

of Manpower (MOM) of the retrenchments. The notifica-

tion must be made within 5 working days. Employers who  

do not notify the MOM in time might face warnings and 

penalties, including a fine of up to SGD 5,000. 

 

The notification shall enable the tripartite partners (i.e. the 

MOM, the National Trades Union Congress and the Sin-

gapore National Employers Federation) to help the affect-

ed employees in finding alternative employment. 

 

3. Maternity and Paternity Leave 

As of 1 January 2017, new fathers of children with Singa-

porean citizenship will be entitled to 2 weeks of govern-

ment paid paternity leave instead of the current 1 week. 

Further requirements are that the parents are lawfully 

married and that the father has been employed for a 

continuous period of at least 3 months before the birth. 

As of 1 January 2017, unwed mothers will be entitled to 

16 weeks of maternity leave, equal to their married coun-

terparts. 

 

As of 1 July 2017, changes relating to shared parental 

leave will be effective. Currently, a working father is enti-

tled to share one week of the 16 weeks Government-Paid 

Maternity Leave with his wife, if the wife is agreeable to 

this shared parental leave. Upon July 2017, this 1 week 

shared parental leave will be extended to up to 4 weeks. 

This applies only to fathers of children with Singaporean 

citizenship who were born on or after 1 July 2017. 
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Employers need to comply with these new leave entitle-

ments and might need to consider temporary short-term 

replacements. 
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4. Employment Pass 

As of 1 January 2017, new Employment Pass (EP) appli-

cants will have to earn a fixed monthly salary of at least 

SGD 3,600 (instead of the current SGD 3,300 salary 

threshold), depending on their respective qualifications 

and professional experiences. 

 

Employers need to be aware of these changes as non-

compliance might lead to refusal of EP applications. 

Furthermore, employers, and in particular the directors of 

the respective employing companies, are obliged to make 

a correct declaration. There have been several cases in 

which company directors have been heavily fined for 

falsely declaring salaries in work pass applications. 

 

5. Re-Employment 

As of 1 July 2017, employers will be obliged to offer re-

employment to eligible employees from age 62 to 67 

years. 

 

In order to be an eligible employee, the respective em-

ployee, who must be born after 1 July 1952, must be a 

Singapore citizen or a Singapore permanent resident and 

must have worked for the respective employer for at least 

3 years before reaching the age of 62. The employee must 

also have shown a satisfying performance and must be 

medically fit for the job. 

 

 

 

 

 

Employers might consider potential risks at the respective 

workspace and insurance coverage. 

 

For more information please contact: 

 Dr. Paul Weingarten 

Phone: +65 (62) 38 – 67 70 

E-Mail: paul.weingarten@roedl.pro 
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„Singapore is a top location for investment in Southeast Asia. Rödl & Partner 

has more than 15 years consulting experience in the ‘Lion City-State’ and our 

business continues to grow. Let us work together and pave the way for your 

success!“ 
 

Rödl & Partner 
 

„The great artistry of the human towers lies in its variety. Our towers thus 

always differ by height, width and shape. The foundation however, remains 

unchanged, acting as a reliable, unyielding and open advocate of change.“ 
 

Castellers de Barcelona  

 

„Each and every person counts“ – to the Castellers and to us. 

Human towers symbolise in a unique way the Rödl & Partner corporate culture. They 

personify our philosophy of solidarity, balance, courage and team spirit. They stand 

for the growth that is based on own resources, the growth which has made Rödl & 

Partner the company we are today. 

 

„Força, Equilibri, Valor i Seny“ (strength, equilibrium, valour and common sense) is 

the Catalan motto of all Castellers, describing their fundamental values very 

accurately. It is to our liking and also reflects our mentality. Therefore Rödl & Partner 

embarked on a collaborative journey with the representatives of this long-standing 

tradition of human towers – Castellers de Barcelona – in May 2011. The association 

from Barcelona stands, among many other things, for this intangible cultural 

heritage. 
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This Newsletter offers non-binding information and is intended for general information 

purposes only. It is not intended as legal, tax or business administration advice and 

cannot be relied upon as individual advice. When compiling this Newsletter and the 

information included herein, Rödl & Partner used every endeavour to observe due dili-

gence as best as possible, nevertheless Rödl & Partner cannot be held liable for the 

correctness, up-to-date content or completeness of the presented information.  

 

The information included herein does not relate to any specific case of an individual or 

a legal entity, therefore, it is advised that professional advice on individual cases is al-

ways sought. Rödl & Partner assumes no responsibility for decisions made by the reader 

based on this Newsletter. Should you have further questions please contact Rödl & 

Partner contact persons. 


