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Belarus

. ) 40 hours a week
Legal working time i .
(alternatives possible)

Minimum Yes - fixed by law and collective
remuneration agreement

Legal paid leave 24 calendar days

Threshold for

Not applicable (10 employees
employee .
for trade unions)

representatives




Brazil

Legal working time

44 hours a week

Minimum
remuneration

Yes — fixed by law and collective
agreement with unions

Legal paid leave

30 calendar days

Threshold for
employee

representatives

20 employees




Bulgaria

Legal working time

40 hours a week
(alternatives possible)

Minimum

remuneration

Yes - fixed by law and collective
agreement

Legal paid leave

20 days (counted from Monday to
Friday)

Threshold for
employee

representatives

Fixed by law regardless of number
of employees / 50 employees for
consultation




China

Legal working time

40 hours a week

Minimum
remuneration

Yes — local minimum salary depends
on location

Legal paid leave

5-15 days (depending on lifework- time)

Threshold for
employee

representatives

Yes — grassroot labor union committee
to be established in case of 25 or
more employees




: T
Croatia ﬁ

40-42 hours a week

Legal working time
: . (alternatives possible)

Minimum Yes - fixed by law and collective
remuneration bargaining agreement

21 days (counted from Monday to

Legal paid leave
galp Friday)

Threshold for
employee Yes — possible as of 20 employees

representatives




Cyprus

Legal working time

o

Sy,

48 hours a week

Minimum
remuneration

Yes — fixed by law and collective
agreement

Legal paid leave

20 days (for employees working
5 days per week)

Threshold for
employee

representatives

No — works council can be created
voluntarily by 30 employees




Czech

Republic

Legal working time 40 hours a week

Minimum
remuneration

Yes — fixed by law and collective
agreement

Legal paid leave

20 days (counted from Monday to
Friday)

Threshold for
employee

representatives

No — exception for joint-stock
companies with 50 employees




Denmark . -

Legal working time

37 hours a week (ruled by collective
agreement)

Minimum
remuneration

Not fixed by law. Collective
agreements in some sectors, but not
generally binding for all companies

Legal paid leave

25 days (counted from Monday to
Friday)

Threshold for
employee

representatives

As of 35 employees




Estonia

Legal working time

40 hours a week

Minimum
remuneration

Yes — fixed by law and collective
agreement

Legal paid leave

28 days (counted from Monday to
Sunday)

Threshold for
employee

representatives

No - trade unions can be created
voluntarily by 5 employees




Finland

Legal working time

40 hours a week

Minimum
remuneration

Yes — fixed by collective agreement

Legal paid leave

30 days (counted from Monday to
Saturday)

Threshold for
employee

representatives

150 employees




France

Legal working time

35 hours a week
(alternatives possible)

Minimum
remuneration

Yes - fixed by law and collective
bargaining agreement

Legal paid leave

25 days (counted from Monday to
Friday)

Threshold for
employee

representatives

11 employees / 50 employees




Germany

Legal working time

8 hours a day (max. 10 hours as
exception)

Minimum
remuneration

Yes - fixed by law and collective
agreement

Legal paid leave

24 days (counted from Monday to
Saturday)

Threshold for
employee

representatives

No — works council can be created
voluntarily by 5 employees or by a
trade union




Hungary
8 hours as regular daily working time

Legal working time . . .
(max 12 hours including overtime)

Minimum .
. Yes - fixed by law
remuneration

20 days vested vacation and
Legal paid leave additional vacation based on age
and specific circumstances

Threshold for
employee 15/50 employees

representatives




India

Legal working time

48 hours a week
(alternatives possible)

Minimum
remuneration

Yes - fixed by law and collective
bargaining agreement

Legal paid leave

15 days (counted from Monday to
Saturday) and 12 days in specific
cases

Threshold for
employee

representatives

10 % of employees / 100 employees




Indonesia -

Legal working time 40 hours a week

o Yes - fixed by provincial and/or
Minimum
. regency government based on area
remuneration .
and/or job sector

12 days (counted from Monday to

Legal paid leave
galp Friday)

Threshold for
employee No — determined by the authorities

representatives




Italy

Legal working time

40 hours a week

Minimum
remuneration

Yes — fixed by collective bargaining
agreement

Legal paid leave

20 days (counted from Monday to
Friday) — or according to the relevant
collective bargaining agreement

Threshold for
employee

representatives

No — can be created voluntarily
by 15 employees




Kazakhstan

Legal working time 40 hours a week

Minimum
remuneration

Yes — fixed by law

Legal paid leave

24 days (counted from Monday to
Friday)

Threshold for
employee

representatives

No




Kenya

Legal working time

52 hours a week

Minimum
remuneration

Yes — fixed by law and collective
agreements

Legal paid leave

21 days (counted from Monday to
Saturday)

Threshold for
employee

representatives

No




Latvia

Legal working time

40 hours a week

Minimum
remuneration

Yes — fixed by law

Legal paid leave

20 days (counted from Monday to
Friday)

Threshold for
employee

representatives

5 employees




Lithuania

Legal working time 40 hours a week

Minimum
remuneration

Yes — fixed by law and collective
agreements where applicable

Legal paid leave

20 days

Threshold for
employee

representatives

20 employees




Malaysia E

Legal working time 45 hours a week

Minimum
remuneration

Yes — fixed by law and collective
agreement

Legal paid leave

8-16 calendar days

Threshold for
employee

representatives

No




Mexico

Legal working time

48 hours a week
(alternatives possible)

Minimum
remuneration

Yes - fixed by law

Legal paid leave

12 days (counted from Monday to
Friday) and increase by seniority

Threshold for
employee

representatives

No




Myanmar

. ) 48 hours a week
Legal working time ) .
(alternatives possible)

Minimum .
. Yes - fixed by law
remuneration

. 10 days (counted from Monday to
Legal paid leave ) . o
Friday) and increase by seniority

Threshold for
employee 30 employees

representatives




Norway

. ) 40 hours a week (36 and 38 hours in
Legal working time .
specific cases)

Minimum Yes — fixed by collective bargaining
remuneration agreement

25 days (counted from Monday to

Legal paid leave
galp Saturday)

Threshold for
employee 30 /50 /200 employees

representatives




Poland

Legal working time

40 hours a week

Minimum
remuneration

Yes — fixed by law

Legal paid leave

20 days (counted from Monday to
Friday) — 26 after 10 years

Threshold for
employee

representatives

No — mandatory in situations
described by law




Portugal

Legal working time 40 hours a week

Minimum
remuneration

Yes — fixed by law and collective
agreement

Legal paid leave

22 days (counted from Monday to
Friday)

Threshold for
employee

representatives

No — can be created voluntarily by
employees




Romania

Legal working time 40 hours a week

Minimum
remuneration

Yes — fixed by law and collective
agreement

Legal paid leave

21 days (counted from Monday to
Friday)

Threshold for
employee

representatives

No




Saudi Arabia

Legal working time 48 hours a week

Minimum .
. Yes — fixed by law
remuneration

21 days, extended to 30 days after five

Legal paid leave consecutive years in the employer‘s
service

Threshold for

employee No

representatives




Serbia

Legal working time

36-40 hours a week

Minimum
remuneration

Yes — fixed by law

Legal paid leave

20 days minimum (counted from
Monday to Friday)

Threshold for
employee

representatives

No — can be created voluntarily
by 50 employees




Singapore &

. . 44 hours a week with exceptions for
Legal working time )
higher-paid staff regulated by law

Minimum .
. Generally no, only for certain sectors
remuneration

7-14 days depending on length

Legal paid leave )
of service

Threshold for
employee No

representatives




Slovakia a

. ) 40 hours a week with exceptions
Legal working time
regulated by law

Minimum Yes - fixed by law and collective
remuneration agreement

20 days or 25 for employees older
Legal paid leave than 33 years or the employee taking
a permanent care for a child

Threshold for No — exception provided by law and for
employee joint-stock companies with more than

representatives 50 employees




Slovenia

Legal working time 40 hours a week

Minimum
remuneration

Yes — fixed by law

Legal paid leave

21 days (counted from Monday to
Saturday)

Threshold for
employee

representatives

Yes — possible as of 20 employees




South Africa

Legal working time 45 hours a week

Minimum
remuneration

Yes — fixed by law

Legal paid leave

15 days minimum stipulated by law

Threshold for
employee

representatives

No — except if there are trade unions
memberships




Spain

Legal working time

h'\gu
b B

40 hours a week on annual average

Minimum
remuneration

Yes — fixed by law and collective
agreement

Legal paid leave

22 days (counted from Monday to
Friday)

Threshold for
employee

representatives

No — can be created voluntarily by
6 employees




Sweden - -
H

Legal working time 40 hours a week

. Not fixed by law. Collective
Minimum .
. agreements in some sectors but not
remuneration o .
generally binding for all companies

25 days (counted from Monday to

Legal paid leave
galp Friday)

Threshold for

25 employees if collective agreement
employee

and decision by union

representatives




Thailand ]

Legal working time 48 hours a week

Minimum Yes — fixed by law and employment
remuneration agreement

6 days (counted from Monday to
Legal paid leave Sunday, depending on working days of
company)

Threshold for
employee 50 employees / 2.500 employees

representatives




Turkey

Legal working time

45 hours a week

Minimum
remuneration

Yes — fixed by law

Legal paid leave

14 to 26 days (the calculation of
holiday days is based on the weekly
working hours of the respective
company, in principle there is a 6-day
week, depending on seniority)

Threshold for
employee

representatives

No — exception in health and safety




Ukraine

Legal working time

40 hours a week (alternatives
possible)

Minimum
remuneration

Yes - fixed by law

Legal paid leave

24 calendar days

Threshold for
employee

representatives

No




United Arab
Emirates

Legal working time 48 hours a week

Minimum .
. Yes — but not implemented
remuneration

30 calendar days (two days for each
Legal paid leave month, if service period is between six
months and one year)

Threshold for
employee No

representatives




United .
Kingdom v

Legal working time 48 hours a week

i

Minimum Yes — fixed by law and collective

remuneration agreement

Legal paid leave 28 days

Threshold for Yes, specific situations (collective
employee redundancy: 20, TUPE: 10, informa-

representatives tion/consultation agreement: 50)




Uzbekistan

Legal working time 40 hours a week

Minimum .
. Yes — fixed by law
remuneration

21 days (counted from Monday to

Legal paid leave
e Y Sunday)

Threshold for
employee No

representatives




Vietnam *

Legal working time 48 hours a week

Minimum
remuneration

Yes — fixed by law and collective
agreement

Legal paid leave

12 days

Threshold for
employee

representatives

No — can be created voluntarily by
5 employees




Further information can be found at

www.roedl.com/en/legal-advisory/employment-law/
#lInternational+Employment+Law-mcdf




