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Country

Is there a threshold 

at which the 

mandatory procedu-

re to be followed 

becomes more 

complex?

In case of restructuration, is the procedure  

subject to the intervention of:

Does national law 

oblige companies to 

provide statutory and/

or contractual compen-

sation to employees 

affected by restructu-

ring?

Employee  

representatives  

(information, consulta-

tion, approval, etc.)

Labour inspector

 Belarus Yes Yes No Yes

 Brazil Yes Yes No Must be evaluated case 

by case

 Bulgaria Yes Yes Yes (Employment 

Agency)

Yes

In some cases of  

termination

 China Yes Yes (in certain cases) Yes (Labor Bureau in 

certain cases)

Yes

 Croatia Yes Yes No Yes

 Cyprus Yes Yes, if employees are 

part of organized unions

Yes Yes

 �Czech  

Republic

Yes Yes, if any are establis-

hed

Yes, Labour Office Yes

 Denmark Yes Yes No No

 Estonia Yes Yes Yes (Unemployment 

Insurance Fund)

Yes

 Finland Yes Yes, if the company 

employs >50 employees 

(or >20 if more than 10 

terminated)

No Yes

 France Yes Yes Yes Yes

 �Germany Yes Yes No No, but possible

 �Hungary Yes Yes No No

 �India Yes Yes Yes Yes

In some cases of  

termination

 �Indonesia No Yes No Yes in case of  

termination

 �Italy Yes Yes In cases stated by law No

 �Kazakhs-

tan

No Yes Yes Yes

 �Kenya Yes Yes Yes, Labour Office Yes

 �Latvia Yes Yes (in case of collective 

redundancy)

No Yes (in case of redun-

dancy)

 �Lithuania No Yes No Yes
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Country

Is there a threshold 

at which the 

mandatory procedu-

re to be followed 

becomes more 

complex?

In case of restructuration, is the procedure  

subject to the intervention of:

Does national law 

oblige companies to 

provide statutory and/

or contractual compen-

sation to employees 

affected by restructu-

ring?

Employee  

representatives  

(information, consulta-

tion, approval, etc.)

Labour inspector

 �Malaysia No Yes No Yes

 �Mexico Yes Yes No Yes

 �Norway Yes Yes No No

 �Poland Yes Yes Yes (Labour Office) Yes

 �Portugal Yes Yes Yes Yes

 �Romania Yes Yes Yes No

 Saudi 

Arabia

No No No No

 �Serbia Yes Yes No Yes

 �Singapore Yes No No Yes (in some  

retrenchment cases)

 �Slovakia Yes Yes, if existing Yes Yes

 �Slovenia Yes Yes No Yes

 �South  

Africa

Yes Yes No Yes, in retrenchment 

cases.

 �Spain Yes Yes Yes Yes

 �Sweden Yes Yes Yes Yes

 �Thailand Yes No Yes Yes

 �Turkey Yes Yes Yes No

 �Ukraine Yes Yes (in the event of 

massive layoff)

Yes (Employment Center 

in the event of massive 

layoff)

Yes

 �United 

Arab 

Emirates

No No No No

 �United  

Kingdom

Yes Yes No Yes

 �Uzbekistan No Yes Yes Yes

 �Vietnam Yes Yes No Yes
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This document has been prepared with the utmost care.

It reflects the legal situation at the time of publication 
and is intended to provide companies with an overview.

It cannot replace individual legal advice.

Further information can be found at

www.roedl.com/en/ 
legal-advisory/employment-law/

http://www.roedl.com/en/ legal-advisory/employment-law/
http://www.roedl.com/en/ legal-advisory/employment-law/

